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1. Open Enrollment 2015
2. Employee & Retiree Activity & Interest 

Survey 2015 Results
3. Issues in Self Funding
4. Focus on the Committee

1. Handouts: 
2. Draft of 2015 Open Enrollment Announcement

3. Employee and Retiree Interest Survey 2015
4. Open Enrollment Flyer 
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Open Enrollment
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1. Open Enrollment
1. Newsletter (see handout draft, going to print on April 28)

1. Review Draft –feedback by Friday, April 24
2. New for 2015

1. VSP, a stand-alone plan, possibly 
2. Active Employees: Use BenefitBridge
3. Retired Employees/COBRA Participants/ Survivors: Paper 

process, Universal Benefits Enrollment Form

2. Benefits Fair-Thursday, May 7, 2015
1. Will you need a table?
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Employee/Retiree Interest 2015 Survey Results
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 Popular Workshops: Wills& Trusts, Long Term Care, 
Identity Theft, Tax deferred 
planning

 Benefit Bridge: Increasing in use
 Annual Event for family: Oakland A’s game; Picnic
 Annual Event for adults: Cruise Around the bay
 Health & Wellness: more campus-centered events
 Use of carrier website: growing since the last survey
 Satisfaction with provider services: Yes
 Do you want VSP as a stand alone vision plan? Yes
 80% of respondents prefer email

 Retirees will receive open enrollment announcement in the mail

 Destination Hawaii via Europe



Fit, Fun, and Fab Challenge 2015
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Issues in Self-Funding-Summary Plan 
Description (SPD) Distribution
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 SPD Distribution
Population Distribution Date

1. Active employees: last week in April 2015

2. Retirees 2004-2012: beginning of May 2015

3. Retirees pre 2004: beginning of May 2015



Issues in Self-Funding
PPACA and Lifetime Maximums
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 Grandparenting under the Patient Protection and Affordable Care 
Act (PPACA)-Lifetime Maximums 

 As a result of PPACA of 2010, medical  plans can no longer impose 
maximum benefit caps on claims for services; Plan Maximums 
became obsolete in 2004 through the renewals of 7 1 04

 The Peralta Retirees Organization (PRO) requested that we send 
balance statement; We honored that request.
 March 2015: First annual Lifetime Maximum balance statement mailed:

 To any and all current and former employees, retirees and eligible dependents
 On Self-Funding through CoreSource since 2014
 To post 2004 active and retired employees in error

 April 2015: Statement of correction issued by CoreSource during week of April 17
• Lifetime Maximum limit lifted from CBA’s in 2004 

 One federal weblink/resource addressing lifetime limits:
 http://www.cms.gov/CCIIO/Resources/Files/factsheet_grandfather_amendmen

t.html



Issues in Self-Funding PPCA and Lifetime Limits 
http://www.hhs.gov/healthcare/rights/limits/index.
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Language reflected in spirit of all three Collective 
Bargaining Agreements: 

The parties agree that a study committee shall be 
established to study manners and mechanism which will 

reduce the impact of health and welfare costs to the 
District. The study committee shall consist of 

representatives from PFT, SEIU Local 1021, IUOE Local 
39 and Management and Retirees to review potential 
changes and/or modifications to health and welfare 
plans. The role of the Committee shall be limited to 

making recommendations to the unions and the District.

Focus of the Committee
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Feedback from PRO, Debby Weintraub
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The PCCD Fringe Benefits Committee shall promote health and well-being as well as 
review possible manners and mechanisms to reduce the impact of health and welfare costs 
for all active employees, retirees, and the district without diminishing the quality and level 
of benefits.  The committee shall consist of representatives from PFT, SEIU Local 1021, 
IUOE Local 39, management and retirees.  Part of the members’ responsibilities will also 
be to review potential changes and/or modifications to health and welfare plans, inform 
their constituents about these potential changes/modifications and report back to the 
Fringe Benefits Committee on behalf of their constituents.  The role of the committee shall 
be limited to making recommendations to the groups represented on the committee.

Feedback/Issues: 
• What about confidentials?
• Level as defined by who & which constituent group through collective 

bargaining. Each constituent group may have its own barometer of level.
• What are the other parts of the members’ responsibilities (responsibility v 

commitment)

Focus will be work in progress



Agenda Items for Next Meeting August 2015
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