333 East 8th Street
Oakland, CA 94606
September 23, 2013

First
Address
City, State ZIP
Re: New Health Insurance Marketplace Coverage Options
Dear First Name:
You are receiving this notice because:
1. You are a current employee.
2. We are required to provide the enclosed New Health Insurance Marketplace Coverage Options and Your Health Coverage Notice
(Notice) to current employees no later than October 1, 2013.
In 2014, the health care reform law, also known as the Affordable Care Act, (ACA) creates a new type of online Marketplace for purchasing
health insurance coverage. This Marketplace is referred to as a Health Insurance Marketplace, or an Exchange. You are not required to
purchase insurance coverage through the Marketplace. Peralta Community College District offers group medical insurance as defined in
Collective Bargaining Agreements or Peralta Board Policy. The ACA requires that the District informs you of the availability of the Exchange.
Peralta Community College District is providing the enclosed Notice to help you understand health insurance coverage options that are
available now and in 2014. Beginning in October 2013 you will be able to find and compare health insurance plans through the Marketplace.
Your coverage in the Marketplace may start as early as January 1, 2014.
If you purchase coverage through a Marketplace, you may be eligible for a federal subsidy that lowers your monthly premiums or reduces
your cost sharing. However, to receive these federal savings, you cannot be eligible for health plan coverage through the District that is
affordable and provides “minimum value.” This determination is made beginning January 1, 2014, and is based on guidance provided by the
United States Department of Labor.
The availability of coverage through the Marketplace does not affect your eligibility for coverage though the District. The enclosed Notice
provides information about the District’s health plans as they exist today. Information on the District’s health plan coverage for 2014 is
currently available on the District website:

Base Rates: http://web.peralta.edu/benefits/files/2011/04/Peralta-2013-2014-Monthly-Contribution-Rate-Matrix-Active-EE-7-24-2013b.pdf

Summary of Benefit Comparisons http://web.peralta.edu/benefits/.
You may also request to receive a copy of these documents by mail. Contact the Peralta Community College District Benefits Office at 510
466 7229 to request a copy of these documents.
Federal guidance and more information on the health care reform law and the Marketplaces is available at www.healthcare.gov.
Open Enrollment Schedule for 2014
If you are currently enrolled now in a Peralta group insurance plan and are considering a change, then your open enrollment period with a
Peralta group plan is as follows:
Employment Classification
2014 Election Window
Effective Date

Part time Hourly Faculty (Spring)
January 21 - February 21 March 1, 2014

Part time Hourly Faculty (Fall)
August 18 – September 19 September 1, 2014

All other benefit-eligible employees May 1 – May 31
July 1, 2014
Sincerely

Jennifer Benford Seibert
Jennifer Benford Seibert
Employee and Retiree Benefits Manager
If you are no longer an employee and believe that you received this notice in error, please contact Human Resources at 510-466-7290
Enclosures:

New Health Insurance Marketplace Coverage Options and Your Health Coverage Notice-Part A

Part B: Information About Health Coverage Offered by Your Employer

Health Care Reform Frequently Asked Questions (FAQ): Rights & Protections, PSW Benefit Resources

HealthCare.gov(screenprint/illustration)

New Health Insurance Marketplace Coverage
Options and Your Health Coverage

Form Approved
OMB No. 1210-0149
(expires 11-30-2013)

PART A: General Information
When key parts of the health care law take effect in 2014, there will be a new way to buy health insurance: the Health
Insurance Marketplace. To assist you as you evaluate options for you and your family, this notice provides some basic
information about the new Marketplace and employmentbased health coverage offered by your employer.

What is the Health Insurance Marketplace?
The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The Marketplace
offers "one-stop shopping" to find and compare private health insurance options. You may also be eligible for a new kind
of tax credit that lowers your monthly premium right away. Open enrollment for health insurance coverage through the
Marketplace begins in October 2013 for coverage starting as early as January 1, 2014.

Can I Save Money on my Health Insurance Premiums in the Marketplace?
You may qualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or
offers coverage that doesn't meet certain standards. The savings on your premium that you're eligible for depends on your
household income.

Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace?
Yes. If you have an offer of health coverage from your employer that meets certain standards, you will not be eligible for a
tax credit through the Marketplace and may wish to enroll in your employer's health plan. However, you may be eligible for a
tax credit that lowers your monthly premium, or a reduction in certain cost-sharing if your employer does not offer coverage
to you at all or does not offer coverage that meets certain standards. If the cost of a plan from your employer that would
cover you (and not any other members of your family) is more than 9.5% of your household income for the year, or if the
coverage your employer provides does not meet the "minimum value" standard set by the Affordable Care Act, you may be
eligible for a tax credit.1
Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your employer,
then you may lose the employer contribution (if any) to the employer-offered coverage. Also, this employer contribution -as
well as your employee contribution to employer-offered coverage- is often excluded from income for Federal and State
income tax purposes. Your payments for coverage through the Marketplace are made on an after-tax basis.

How Can I Get More Information?
For more information about your coverage offered by your employer, please check your summary plan description or visit
the Peralta District Benefits Office:

website: http://web.peralta.edu/benefits/

telephone: 510 466 7229

email: benefits@peralta.edu
The Marketplace can help you evaluate your coverage options, including your eligibility for coverage through the Marketplace
and its cost. Please visit HealthCare.gov or Covered California (http://www.coveredca.com/) for more information, including
an online application for health insurance coverage and contact information for a Health Insurance Marketplace in your
area.

1

An employer-sponsored health plan meets the “minimum value standard” if the plan’s share of the total allowed benefit costs covered by the plan is no
less than 60 percent of such costs.

